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3rd  Open Call for Proposals  

Project code ROHU-399 

Project title GREENSEED 

Green Skills Platform for Sustainable Employment Development 

Priority axis 3 – Improve employment and promote cross-border labour mobility 

(Cooperating on employment) 

Investment 

priority 

8/b - Supporting employment-friendly growth through the 

development of endogenous potential as part of a territorial strategy 

for specific areas, including the conversion of declining industrial 

regions and enhancement of accessibility to, and development of, 

specific natural and cultural resources. 

Implementation 

period 
32 months (1st of March 2019 – 31 of October 2021) 

Objective 

The main objective is to increase the cross-border employment 

initiatives and opportunities, through the joint training program 

developed for employers, employees, unemployed people and people 

from rural areas. 

Partnership 

Lead Beneficiary: Ioan Slavici Foundation for Culture and Education 

(Romania) 

Project Partners:  

PP2: Word-Square Association (Hungary) 

PP3: Novum Association (Hungary) 

TOTAL Budget € 363,800.00 out of which ERDF € 309,230.00 

Summary 

The project ROHU-399 aims to organize joint cross-border employment 

initiatives, with the active involvement of local citizens, training human 

resources with green skills for local companies and supporting start-ups 

with a green business focus. 

 

The main activities are:  

 Organizing "Green Jobs at Green Companies” training (for more 

than 300 persons) in both countries. Target Group envisaged are 

employers, managers who intend to coordinate environmentally 

responsible companies; 

 Organizing "Green Skills” training for employees, unemployed 

people and people from rural areas who also need a job (for 
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more than 300 persons) in Romania and Hungary in order to 

increase their opportunities in finding a job or a better job 

matching their experience, knowledge, skills; 

 Elaborating Guide on Green Jobs at Environmentally Responsible 

Companies as a training summary, available online and in hard 

copy (750 copies); 

 Developing 1 Digital Tool for Trainings on” Green Jobs at Green 

Companies” and” Green Skills”, based on the trainings curricula. 

 One project website with at least 700 users 

 

The Programme Output Indicator is „CO44 Labour Market and Training: 

Number of participants in joint local employment initiatives and joint 

training”. Through project ROHU – 399, a number of 1950 persons 

benefit from trainings / specializations that are helping them to 

successfully enter the labour market. 

Main results 

The main results of the project ROHU 399 are: 

- employment increased in the area by providing employee's the 

skills necessary to green companies and facilitate the creation of 

more jobs that support climate change mitigation. 

- One project website 

- A Guide on Green Jobs at Environmentally Responsible 

Companies elaborated 

- "Green Jobs at Green Companies” training organized  

- "Green Skills” training organized for employees 

- 1 Digital Tool for Trainings on” Green Jobs at Green Companies” 

and” Green Skills” elaborated. 

 

 


