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h The opening of the European labour market has

created significant opportunities both for those who seek a
job that should meet their expectations, as well as for the
entrepreneurs, who now have access to a much better trained
and diversified pool of vocational resources. This brings an
important contribution to supporting the development of
communities in the European Union.

The digital age is shaping a new business environment,
demanding a generation of entrepreneurs and employees
who are familiarized with the modern labour market. The
migration of the labour force within the cross-border area
allows for the cover of the labour market needs and solves
the challenges in terms of finding employment for the local
available potential.

Projects financed from the Interreg V-A Romania-Hungary
Programme bring real solutions for an effective increase in
employment within the eligible area by strengthening the
endogenous potential and supporting the development of
entrepreneurial competence, by diversifying skills, creating
opportunities such as networks and platforms established for
synchronizing the supply with the demand side on the labour
market, as well as by developing integrated strategies that
contribute to the development of the business environment.
All these joint measures lead to increased prosperity for the
communities living in the cross-border area.

The partner countries, Romania and Hungary, discover
together the benefits of cooperation in the field of labour
market development and, implicitly, in the development
of local economy, and the results achieved, as well as the
common success registered, speak for themselves.

\KD Deschiderea pietei europene a munciiacreatoportunitati

semnificative, atat pentru cei aflati in cautarea unui loc de
munca, care sa corespunda asteptarilor lor, cat si pentru
antreprenori, care au acum acces la un fond profesional mult
mai pregatit si mai diversificat. Acest fapt are o contributie
importanta la sprijinirea dezvoltarii comunitatilor din
Uniunea Europeana.

Era digitala contureaza un nou mediu de afaceri, care solicita
o generatie de antreprenori si angajati familiarizati cu
piata moderna a muncii. Migrarea fortei de munca in zona
transfrontaliera permite acoperirea cererii de pe piata muncii
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si rezolvarea provocdrilor in ceea ce priveste incadrarea
potentialului local disponibil.

Proiectele finantate prin Programul Interreg V-A Romania-
Ungaria aduc solutii concrete pentru cresterea eficienta a
ocuparii fortei de munca in aria eligibila, prin consolidarea
potentialuluiendogensisprijinireadezvoltariicompetentei
antreprenoriale, prin diversificarea abilitatilor, crearea u-
nor oportunitati, de tipul unor retele si platforme infiintate
in scopul sincronizarii cererii si ofertei de pe piata muncii,
precum si prin elaborarea unor strategii integrate, care
contribuie la dezvoltarea mediului de afaceri. Toate aceste
masuri comune duc la sporirea prosperitatii comunitatilor
din zona transfrontaliera.

Tarile partenere, Romania si Ungaria, descopera
impreuna beneficiile cooperarii in domeniul dezvoltarii
pietei fortei de munca si, implicit, al imbunatatirii
economiei locale, iar rezultatele obtinute si succesul
comun vorbesc de la sine.

\]ID Az eurbpai munkaerGpiac megnyitasa fontos
lehetéségeket teremtett mind az allaskeres6k, mind
pedig a vallalkozok szamara, egyrészt a munkahellyel
kapcsolatos elvarasok teljesitésével, masrészt egy sokkal
felkésziiltebb és sokoldalibb szakmai tudasalaphoz
valé hozzaférés biztositasaval. Ez jelentds mértékben
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hozzajarult a kbzosségek fejlédésének tamogatasahoz az
Eurdpai Unio teriiletén.

A digitalis korszak @j lzleti kdrnyezetet teremt, amelyhez
a vallalkozok és az alkalmazottak egy olyan nemzedékére
van sziikség, amely ismeri a modern munkaerépiacot. A
hatarmenti térséghen a helyi eréforrasok felhasznalasa
szempontjabol a munkaer6-migracio jelensége lehetdvé
teszi a kereslet lefedését és a kihivasok megoldasat is.

Az Interreg V-A Romania-Magyarorszag Program altal finan-
szirozott projektek szamos konkrét megoldast kinalnak a
foglalkoztatas hatékony novelésére a tamogathato teriileten
a bels6 potencial megerdsitése, a vallalkozoi készségek
fejlesztésének tamogatasa, a képességek diverzifikalasa,
valamint olyan halézatok és feliiletek létrehozasa révén,
amelyek lehetéséget teremtenek a munkaerdGpiaci kinalat
és kereslet 0sszehangolasara, tovabba, integralt stratégiak
kidolgozasaval is, amelyek hozzajarulnak az lizleti kornyezet
fejlddéséhez. Mindezek a kozds intézkedések novelik a
hatarmenti térségben élé kozosségek joletét.

A partnerorszagok, Romania és Magyarorszag, egyiitt
fedezik fel az egyiittm(ikodés elényeit a munkaer6piac
fejlesztése és kozvetett modon a helyi gazdasag javitasa
terén, az elért eredmények és a kozos sikerek pedig
onmagukért beszélnek.

www.interreg-rohu.eu
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FOCUS

Effective 1ncrease in employment in the
cross-border area, through Priority Axis 3

\EI' Employment represents a key
indicator in determining the economic
development of a region. Therefore,
strengthening cooperation among
the local stakeholders in the labour
market, stimulating the business
environment and providing support
to people to develop their skills and
knowledge have become extremely
important.

The projects receiving funding as
part of the Interreg V-A Romania-
Hungary Programme, through Priority
Axis 3, “Improving employment and
promoting cross-border labour
mobility”, Investment Priority 8/b,
develop concrete solutions to meet
these requirements.

Thus, in the frame of the third Open
Call for project proposals, 18 projects
are contracted, with an overall budget
of more than 24.9 million EUR from
the European Regional Development
Fund, providing support to activities
aimed at organizing job fairs and
vocational trainings, exchange of
good practices, knowledge transfer,
preparation of integrated strategies
and joint action plans, development
of facilities to enable cross-border
sales of local products, counselling
and career orienteering, as well as
actions to support entrepreneurial
development. Also, the funds
granted allow the construction or
renovation of training centers and
their endowment with furniture and IT
equipment.

Due to these 18 cross-border projects,
approximately 28,900 people have
access to joint employment initiatives
and to vocational training programs.
Thishelpsagreatdealinimprovingthe
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integration of all members of society
into the labor market and in providing
them with equal access to education
and better living conditions.

\E Ocuparea fortei de munca este
un indicator-cheie Tn determinarea
gradului de dezvoltare economica a
unei regiuni. Consolidarea cooperarii
intre actorii locali de pe piata fortei
de munca, stimularea mediului de
afaceri si oferirea de sprijin oamenilor
pentru a-si dezvolta abilitatile si
cunostintele devin, asadar, extrem de
importante.

Proiectele  finantate in  cadrul
Programului Interreg V-A Romania-
Ungaria, prin Axa Prioritara 3,
“Imbunitatirea ocuparii fortei de
munca si promovarea mobilitatii
fortei de munca transfrontaliere”,
Prioritatea de investitii 8/b, dezvolta
solutii concrete pentru a raspunde
acestor cerinte.

Astfel, prin cel de-al treilea Apel
deschis, sunt contractate 18 proiecte,
finantate n total cu peste 24,9
milioane de euro din Fondul European
de Dezvoltare Regionala.

Acesteasprijina activitati care vizeaza
organizarea de targuri de locuri
de munca si instruiri vocationale,
schimb de bune practici, transfer
de cunostinte, pregatirea unor
strategii integrate si a unor planuri
comune de actiune, dezvoltarea unor
facilitati care sa permita vanzarile
transfrontaliere de produse locale,
actiuni de consiliere si orientare Tn
cariera, precum si actiuni de sprijin
pentru dezvoltare antreprenoriala.
Totodata, fondurile alocate permit
construirea sau renovarea unor

P

centre de instruire si dotarea lor cu
mobilier si echipament IT.

Gratie acestor 18 proiecte
transfrontaliere, aproximativ 28.900
de persoane au acces la initiative
comune de ocupare a fortei de
munca si la programe de instruire
profesionala. Acest fapt are o
contributie importanta la o mai
buna integrare a tuturor membrilor
societatii pe piata muncii si la accesul
lor egal la educatie si la conditii de
viata mai bune.

\m A  foglalkoztatas  kulcsfon-
tossagl mutato egy régio gazdasagi
fejlédésének meghatarozasaban,
igy rendkiviil hangsidlyossa valt a
munkaerdpiac helyi szerepldi kozotti

egylittm(ikodés

az
és

tudasfejlesztésének tamogatasa.

ROHU MAGAZINE

Az Interreg V-A Romania-Magyarorszag
Program 3. Prioritasi Tengelye,
amely a “Foglalkoztatas javitasa
és a hatarokon atnyalé munkaeré-
mobilitas elémozditasa” cimet viseli,
a 8/b. Beruhazasi prioritas keretein
beliil olyan projekteket finansziroz,
amelyek  konkrét  megoldasokat
dolgoznak ki ezen kovetelmények
teljesitésére.

A harmadik nyilt palyazati felhivason
keresztiil 18 projekt részeslil 6sszesen
tobb mint 24,9 millio eurd
értékai tamogatasban
az Europai Regionalis
Fejlesztési  Alapbol,
megvalositasuk

soran pedig olyan

tevékenységek

keriilnek el6térbe, mint
allasborzék és szakképzések
szervezeése, jo gyakorlatok
cseréje,  tudasatadas, integralt
stratégiak és kozos akciotervek
kidolgozasa, helyi termékek hataron
atnyald  értékesitését  lehetdvé
tévé  létesitmények  fejlesztése,
palyavalasztasi tanacsadas, valamint
vallalkozoi fejlesztéseket tamogatd kozelitéleg 28.900 ember nyer
kezdeményezések. Tovabba, a hozzaférést kozos foglalkoztatasi
finanszirozasi alap lehetévé teszi kezdeményezésekhez és szakképzési
képzési kozpontok épitését vagy programokhoz, nagyban hozzajarulva
felhjitasat, illetve eszkozokkel és ezzel a tarsadalom Gsszes tagjanak
megerositése, butorokkal torténé berendezését is. munkaerdpiaci  integracios folya-
lizleti kornyezet felélénkitése matahoz, az oktatashoz és jobb
a lakossag  készség- és Ennek a 18, hataron atnyalo  életkdriillményekhez valdo egyenld
projektnek  kdszonhetéen  meg- hozzaférés biztositasaval.

Introducing: financed projects
Investment priority 8/b — Third Open Call

Basic statistics

Investment Priority 8/b

Priority Axis 3, “Improving
employment and
promoting cross-

border labour mobility”,
Investment Priority 8/b

@ ©®© 0 O

28.892 people

participating

in joint local
employment initiatives

and trainings

Total value of
24,94 million ERDF

Partners Contracted
cooperating projects
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Making tourism
a full-time job

\31' An interesting and exciting trip
means not only just to tick the list of
well-known tourist objectives, but
also to discover the full potential
of the place, including the beauty
of the surroundings, as well as the
quality of the services available at
local level. A genuine support in
achieving this objective is provided
by the professionals working in the
tourism sector, those people who
make a holiday relaxing, yet worth
remembering, filled with experience
and unforgettable places.

Romania and Hungary both have
a great tourism potential that has
not been tapped yet, and this is the
reason why six institutions in Bihor
(Romania) and Hajdi-Bihar (Hungary)
counties have joined their forces in
order to create new opportunities.

Through the Interreg V-A Romania-
Hungary Programme, the partners
were able to attract ERDF grants
amounting to more than 2.3 million
EUR, in order to provide training and
specialized courses in the tourism
industry field for 1,020 persons, from
the rural and urban environment;
these people, as a result of the
activities undertaken within the
project, have acquired qualification
certificates that allow them to work
in tourism and in related fields.

“People from the rural environment
with a high tourism potential
chose training courses as travel
guide agents, boarding house
administrators, waiters, bartenders,
chefs or carpenters. A higher de-
mand from those living in the
urban environment was registered
for courses such as trainers,

www.interreg-rohu.eu

photographers, hotel managers, wine
stewards, pastry makers, florists,
cultural centre employees. Those
who have earned the qualification
certificates are students, persons
working in the public and the private
sector, as well as job seekers”,
stated Mr. Gabriel Bonaciu, Project
Manager for the Bihor Destination
Management Agency, the Lead
beneficiary of the project.

The vocational training of the
applicants from the two counties
requires the creation and operation
of a cross-border polycentric
network for training.

The project, which is still undergoing,
has established three centres so
far: the Training Centre for Human
Resources in Tourism of the Bihor
Destination Management Agency, the
“Ars Ecumenica” Support Center for
Training and Specialized Courses in
Cultural Heritage and Tourism - losia
(Oradea) and the “Episcopia Bihor”
Indoor and Outdoor Vocational
Training Centre.

On the other side of the border,
in Hungary, the efforts have been
directed, during the first phase,
towards training 110 persons.

“Over a medium-term perspective,
a support and training centre
with almost 340 sg. m., named
«Renaissance», will be established in
a traditional brick building, where a
kitchen for practical training courses
and a sewing workshop will also
become operational. The building
reserved for educational purposes
will host a number of courses: wine
steward - with 20 participants,

tailor (30 persons), chef-cook (20
persons), pastry chef (30 persons)
and agricultural worker (10 persons)”
reveals Mrs. Berencsi Zsuzsanna,
Project Manager for the partner
Korosszegapati Orthodox Parish.

As part of the ForTour BHHB project,
an integrated cross-border strategy
for human resources management is

being developed, with the purpose
of bringing specialized staff to the
local tourism industry, in order to
increase the attractiveness of tourist
destinations in Bihor and Hajd@-Bihar.

Due to the project the six partners
are able to bring their contribution
through the experience earned in
promoting  employment  oppor-
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tunities in the tourism industry and
its synergetic areas, such as HoReCa,
culture, traditional arts and crafts,
as well as to promote the local
products and services and, implicitly,
to stimulate cross-border tourism.

\E O calatorie interesantd si pal-
pitanta nu inseamnd doar sa bifam
o lista cu obiective turistice bine

Szabolcs-
Szatmar-
Bereg

Csongrad-
Csanad

cunoscute, ci sa descoperim intregul
potential al locului, cuprinzand atat
frumusetea Tmprejurimilor, cat si
calitatea serviciilor oferite pe plan
local. Un sprijin real in atingerea
acestui  obiectiv 1l  reprezinta
profesionistii care activeaza 1n
industria turismului, oamenii care fac
ca o vacanta sa fie odihnitoare si totusi
memorabila, plina de experiente si de
locuri de neuitat.

Atat Romania, cat si Ungaria au
un mare potential turistic inca
neexploatat, motiv pentru care
sase institutii din judetele Bihor
(Romania) si Hajda-Bihar (Ungaria)
si-au unit fortele pentru a crea noi
oportunitati.

Partenerii au atras, prin Programul
Interreg V-A Romania-Ungaria, fon-
duri nerambursabile din FEDR in
valoare de peste 2,3 milioane de euro,
pentru instruirea si specializarea
in domeniul industriei turismului
a 1.020 de persoane, provenite din
mediul urban si rural, care, in urma
activitatilor desfasurate in cadrul
proiectului, au obtinut certificate de
calificare pentru a lucra n turism si in
domeniile conexe.

“Persoanele din mediul rural cu po-

tential turistic ridicat au optat pentru
cursurile de formare in domeniile

www.interreg-rohu.eu



agent ghid de turism, administrator
pensiune, ospatar, barman, bucatar
sau tamplar. O cerere mai mare din
partea celor din mediul urban a fost
pentru cursurile de formatori, de fo-
tografi, antreprenori, directori de
hotel, somelieri, patiseri, floristi si
referenti asezaminte culturale. Cei
care au obtinut certificate de calificare
sunt studenti, persoane din domeniul
public si privat, dar si persoane care
intentionau sa-si gaseasca un nou
loc de munca”, spune domnul Gabriel
Bonaciu, manager de proiect din
partea Agentiei de Management al
Destinatiei Bihor, beneficiarul principal
al proiectului.

Pentru pregatirea profesionala a
cursantilor din cele doua judete este
necesara crearea sifunctionarea unei
retele policentrice transfrontaliere
de instruire.

www.interreg-rohu.eu
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in cadrul proiectului, care este inca
in curs de implementare, au fost in-
fiintate pana acum trei centre: Centrul
de Formare a Resurselor Umane
in Domeniul Turismului al Agentiei
de  Management al Destinatiei
Bihor, Centrul Suport de Formare si
Specializare pentru Patrimoniu si
Turism “Ars Ecumenica” - losia (Oradea)
si CentrulIndoor si Outdoor de Formare
Profesionala “Episcopia Bihor”.

De cealalta parte a granitei, n
Ungaria, eforturile sunt indreptate,
in prima faza, spre instruirea a 110
persoane.

“Pe termen mediu, un centru de
instruire si sprijin de aproape 340
mp, numit “Renaissance”, va fi
amenajat intr-o cladire traditionala,
din caramida, unde vor functiona
o bucatarie pentru practica si un

atelier de cusut. n cladirea destinata

activitatilor educationale se vor des-
fasura o serie de cursuri: somelier
- cu participarea a 20 de persoane,
croitor (30 de persoane), chef-
bucatar (20 de persoane), cofetar-
patiser (30 de persoane) si lucrator
agricol (10 persoane)”, dezvaluie
doamna Berencsi Zsuzsanna, mana-
ger de proiectal partenerului Parohia
Ortodoxa Korosszegapati.

in cadrul proiectului ForTour BHHB se
dezvolta o strategie transfrontaliera
integrata de  management a
resurselor umane, cu scopul de
a sprijini cu personal specializat
industria turistica locala, in vederea
cresterii atractivitatii destinatiilor
turistice din Bihor si Hajdu-Bihar.

Cei sase parteneri reusesc, gratie
acestui proiect, sa contribuie,

prin experienta acumulata, la
promovarea  oportunitatilor de
angajare n industria turismului si
in domeniile sale sinergice, cum ar
fi HoReCa, cultura, mestesugurile
traditionale, precumsilapromovarea
produselor si a serviciilor locale si,
implicit, la stimularea turismului
transfrontalier.

\m Egy érdekes és izgalmas utazas
nem csak a jol ismert turisztikai
latvanyossagok meglatogatasanak
kipipalasat, hanem a hely teljes
potencialjanak, beleértve a kornyék
szépségének és a helyben elérhetd
mindségi szolgaltatasoknak a felfe-
dezését is jelenti. E cél eléréséhez
valodi tamogatast nydjtanak az
idegenforgalom terliletén dolgozo
szakemberek, azok az emberek,
akik pihentet6vé és emlékezetessé,
élményekben  és  felejthetetlen
helyekben bdvelkedévé teszik a
nyaralast.

Romania és Magyarorszag egyarant
nagymértéki kiaknazatlan turisztikai
potenciallal rendelkezik, ezért hat
Hajdi-Bihar  (Magyarorszag)  és
Bihar (Romania) megyei intézmény
egyesitette erejét, hogy aj
lehetéségeket teremtsen.

Az Interreg V-A Romania-
Magyarorszag Programnak koszon-
hetéen a partnerek vissza nem
téritendé forrasokat hivtak le
az ERFA-bol, amelyek 0Osszege
meghaladja a 2,3 millio eurot,
1020 varosi és vidéki szarmazasi
személy idegenforgalmi képzésére
és szakosodasara. A résztvevok a
projekt keretében megszerezték a
megfeleld képesitést és oklevelet a
turizmusban, valamint a kapcsolodo
teriileteken valé munkavégzéshez.

“A nagy turisztikai potenciallal
rendelkez6 vidékrol szarmazo
résztvevok az idegenvezetd, panzid
adminisztrator, pincér,  csapos,
szakacs vagy asztalos képzések koziil
valasztottak. A varosi kérnyezetben
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élék nagyobb érdeklédést mutattak

az  oktato, fotos, vallalkozo,
szallodavezeto, borszakértd,
cukrasz, viragkoto, kulturalis
referens képzések irant. A képesitést
szerz6k kozott megtalalunk

egyetemi hallgatokat, koz- vagy
maganszéfarban dolgozokat, illetve
allaskeresGket egyarant.” - mondja
Gabriel Bonaciu, az Agentia de
Management al Destinatiei Bihor
(Bihar megyei Turisztikai Desztinacio
Menedzsment), a finanszirozasi
forras f6 kedvezményezettjének
projektmenedzsere.

A két megyébdl jelentkezdk
szakmai képzéséhez sziikség van
egy  hatarmenti, tobbkozpontd
képzési halozat létrehozasara és
mikddtetésére.

A projekt keretében, amelynek
megvalositasa jelenleg is folya-
matban van, eddig 3 kozpont jott
létre: a Bihar megyei Turisztikai
Desztinacio Menedzsment Emberi
Er6forrasok  Oktatasi  Kozpontja
a Turizmus Teriiletén, az “Ars
Ecumenica” Orokség és Turizmus
Képzési és Szakosodasi Kozpont
Nagyvarad-Ossi negyed (Nagyvarad)
és a “Biharplispoki” (“Episcopia
Bihor”) beltéri és kiiltéri szakmai
képzdékdzpont.

A hatar masik oldalan,
Magyarorszagon, az elsé szakaszban
110 f6 képzését tizték ki célul.

“Kozéptavon egy majdnem 340
négyzetméteres képzési és
tamogato  kozpontot rendeznek
be  “Renaissance” néven egy
hagyomanyos téglaépiiletben, ahol
egy konyha a gyakorlati képzések
lebonyolitasara, valamint egy
varromihely jon létre. Az oktatasi
céld épiiletben tanfolyamok sora
kerlil megrendezésre: borszakért6 -
20 f6 részvételével, szabo (30 f6), séf-
szakacs (20 f6), cukrasz - pék (30 f6)
és mezbégazdasagi munkas (10 f6)”,
fejti ki Berencsi Zsuzsanna, a partner

Korosszegapati  Ortodox Parokia
projektmenedzsere.

A ForTour BHHB (A hatarokon
atnyalo policentrikus képzési és
tamogatasi  halozat létrehozasa
és fejlesztése az idegenforgalmi
és iparmlvészeti szolgaltatasok
mingségének javitasa érdekében
Bihar és Hajdu-Bihar megyékben)
projekt keretében integralt, hatar
menti humanerd6forras-gazdalkodasi
stratégiat dolgoztak ki annak
érdekében, hogy szakképzett
személyzettel lassak el a helyi
turisztikai ipart, ezaltal novelve
a Bihar és Hajda-Bihar megyei
turisztikai célpontok vonzerejét.

Ennek a projektnek kdszénhetden,
a turizmusban és kapcsolodo
teriletein, példaul a
vendéglatoiparban, a kultdraban, a
hagyomanyos kézmiivességhen és
a helyi termékek és szolgaltatasok
népszerlsitésében szerzett tapasz-
talatain keresztiil a hat partner
hozzajarul a foglalkoztatasi lehe-
t6ségek elémozditasahoz és implicit
modon a hatarmenti  turizmus
felpezsditéséhez.
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ERDF Contribution (EUR)
2,310,389.91

Lead beneficiary
Bihor Destination
Management
Agency (Romania)
Project partners
Korosszegapati Orthodox
Parish (Hungary)
Roman Catholic Bishopric
of Oradea (Romania)
Reformed Parish Bihor
Episcopate (Romania)
Orthodox Parish
losia-Nord (Romania)
Izbuc Monastery (Romania)
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Youngsters say YES to
entrepreneurship

educat101

\EI' Career success represents an
attractive outlook for the youngsters
in the eligible area; however, the
road to this type of success is
sometimes paved with challenges
that may only be overcome through
perseverance and ongoing personal
and professional development.

The YES project (Youth Entre-
preneurship Support), financed from
the Interreg V-A Romania-Hungary
Programme, implemented by the
Association of Business Promotion in
Romania (APPAR) as main beneficiary,
in partnership with the Revita
Foundation from Hungary, has come
up to support young people by
promoting entrepreneurship, thus
contributing to an improvement in the
employment rate in the cross-border
area.

Due to this project, the future
entrepreneurs have benefited from
a professional mentorship focused
on developing skills and applying the
acquired knowledge in independent
activities, while the teachers received
methodological guidance on how to
efficiently tackle the training tools in
the entrepreneurial field.

“We have tried to promote the
importance of skills development,
both entrepreneurial and professional.
We consider that it is highly important
for the youngsters to understand that
they will only achieve happiness in life
if they do something with pleasure and
passion. For this, they need personal
development and self-confidence”
stated Mr. Gonczi Jozsef, the President

www.interreg-rohu.eu

of the Association of Business
Promotion in Romania.

Within the project, 100 students, 50-
50 each from Romania and Hungary,
took an e-learning course in the
field of entrepreneurship, which
was based on simulations and case
studies. Three bootcamp events
were organized on this occasion: one
in Romanian (with 40 participants),
one in Hungarian (with 40 students
registered as participants) and one in
English (with 20 students). The event
ended with a competition of ideas
and business plans.

“Perseverance, systematic planning,
networking, self-confidence: these
are not only the marks of a successful
entrepreneur, butalso of an extremely
effective employee: such qualities
provide the young people with an
armour against unemployment.
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Creating a vocational pool that the
schools should rely on makes this
initiative replicable and may provide
benefits to more persons. Our tools
help young adults become business
owners or employees that have the
potential to become entrepreneurs
later on”, added Mrs. Prokai Orsolya,
member of the Management Board of
the Revita Foundation.

The partnership based on cooperation
among organizations whose interests,
know-how and competence are rele-
vant in this field led to a successful
implementation of this project. By
drafting an integrated strategy for de-
velopment, a foundation was built for
the future specific activities aimed at
the improvement of the labour market.

\E Succesul Tn cariera e o perspec-

tiva atractiva pentru tinerii din aria
eligibila, dar drumul catre succes

-

este deseori pavat cu provocari care
pot fi depasite cu bine doar prin
perseverenta, dublata de dezvoltare
personala si profesionala continua.

Proiectul YES (Youth Entrepreneurship
Support), finantat prin Programul
Interreg V-A Romania - Ungaria,
implementat de Asociatia Pentru
Promovarea Afacerilor in Romania
(APPAR) 1in calitate de beneficiar
principal, in parteneriat cu Fundatia
Revita din Ungaria, a venit in
sprijinul tinerilor prin promovarea
antreprenorialului, contribuind astfel
la cresterea ocuparii fortei de munca

in zona transfrontaliera.

Datorita proiectului, viitorii intre-
prinzatori au beneficiat de mentorat
profesionist in dezvoltarea si apli-
carea abilitatilor antreprenoriale in
activitati independente, iar profesorii
au primit indrumari metodologice

ROHU MAGAZINE

referitoare la abordarea eficienta
a instrumentelor de formare a
antreprenorialului.

“Am Tncercat sa promovam impor-
tanta dezvoltarii competentelor, atat
antreprenoriale, cat si profesionale.
Consideram ca este foarte important
ca tinerii sa inteleaga ca vor fi fericiti
in viata doar daca vor face ceva cu
pasiune si cu placere. Pentru acest
lucru este nevoie de dezvoltare
personala si de incredere in sine”,
a declarat domnul Gonczi )ozsef,
presedintele  Asociatiei  pentru
Promovarea Afacerilor in Romania.

in cadrul proiectului, 100 de elevi,
cate 50-50 din Romania si din Ungaria,
au parcurs un curs e-learning in do-
meniul antreprenoriatului, care a
avut la baza simulari si studii de caz.
Trei evenimente de tip bootcamp au
fost organizate cu acest prilej: unuln
limba romana (cu participarea a 40 de
elevi), unul Tn limba maghiara (cu 40
de elevi) si unul in limba engleza (cu
20 de elevi). Evenimentul s-a incheiat
cu un concurs de idei si de planuri de
afaceri.

“Persistenta, planificare sistema-
tica, networking, incredere in sine,
acestea nu sunt doar atribute ale

unui antreprenor de succes, ci si
ale unui angajat extrem de eficient.

1
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Astfel de calitati ofera tinerilor o
armura Tmpotriva somajului. Crearea
unui fond profesional pe care
scolile se pot baza face initiativa
replicabila si poate aduce beneficii
mai multor persoane. Instrumentele
noastre ajuta tinerii adulti sa devina
proprietari de afaceri sau angajati cu
potentialul de a deveni antreprenori
mai tarziu”, adauga doamna Prokai
Orsolya, membru in Consiliul de
Administratie al Fundatiei Revita.

Parteneriatul bazat pe cooperarea
unor organizatii ale caror interese,
expertiza si competente sunt re-
levante in domeniu a garantat im-
plementarea cu succes a proiectului.
Prin elaborarea unei strategii

www.interreg-rohu.eu



integrate de dezvoltare s-a creat
o baza pentru viitoarele actiuni
specifice, care vizeaza Tmbunatatirea
pietei fortei de munca.

\Im Egy karrier vonzo kilatas a
tamogathato teriileten élé fiatalok
szamara, de a sikerhez vezet6 0t
gyakran olyan kihivasokkal van
kikovezve,amelyeket csakaszemélyes
és szakmai fejlédéssel megerdsitett
kitartassal lehet sikeresen lekiizdeni.

Az Interreg V-A Romania-Magyarorszag
Program altal finanszirozott YES
(Youth Entrepreneurship Support/
Vallalkoz6i ~ Tamogatas  Fiatalok
Szamara)  projekt, amelyet a
Romaniai Vallalkozasokért Egyesiilet
(Asocia'gia Pentru Promovarea Afa-
cerilor in Romania), mint vezetd
kedvezményezett, a magyarorszagi
Revita Alapitvannyal partnerségben
valositott meg, a fiatalok tamogatasat
célozta meg a vallalkozoi szellem
kialakitasaban, hozzajarulva ezal-
tal a hatar menti térség foglal-
koztatottsaganak noveléséhez.

www.interreg-rohu.eu
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A projektnek koszonhet6en a leendd
vallalkozok szakmai mentoralasban
részesiiltek az onallo lzleti tevé-
kenységhez sziikséges készségek
fejlesztésével és alkalmazasaval
kapcsolatban, a tanarok pedig
modszertani  Otmutatast kaptak
a hatékony vallalkozoi képzés
eszkozeihez.

“Megprobaltuk hangsilyozni, gy a
vallalkozoi, mint a szakmai készségek
fejlesztésének fontossagat. Hissziik,
hogy nagyon fontos, hogy a fiatalok
megértsék, csak akkor lesznek
boldogokazéletben, haszenvedéllyel
és orommel tesznek valamit. Ehhez
személyes fejlédésre és dnbizalomra
van sziikség”- mondta Gonczi
Jozsef, a Romaniai Vallalkozasokért
Egyesiilet ligyvezetd igazgatoja.

A projekt keretében 100 diak, 50-50 f6
Romaniabol illetve Magyarorszagrol,
vett részt egy, a vallalkozasokkal
kapcsolatos szimulaciokra és
esettanulmanyokra épiil6 e-learning
tanfolyamon. EbbGl az alkalombol
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harom bootcamp tipusi egynapos
képzést is szerveztek: egyet romanul
(40 diak részvételével), egyet
magyarul (40 diak részvételével) és
egyet angolul (22 diak részvételével).
A rendezvény otletek és lizleti tervek
versenyével zarult.

“Kitartas, szisztematikus tervezés,
halozatépités, onbizalom: ezek
nemcsak a sikeres vallalkozo, hanem
a rendkiviil hatékony munkavallalo
ismertetdjeleiis;ezekatulajdonsagok
véddpajzsot nydjtanak a fiataloknak
a munkanélkiiliség ellen. Ha egy
olyan szakmai alapot hozunk létre,
amelyre az iskolak tamaszkodhatnak,
a kezdeményezés megismételhetéveé
valik és tobb embernek képes
elényoket biztositani. Eszkozeink
segitenek abban, hogy a fiatal
felnéttek vallalkozokka vagy olyan
munkavallalokka valjanak, akik
esetleg késobb o6nallo vallalkozok
lehetnek” - teszi hozza Prokai
Orsolya, a Revita Alapitvany
Igazgatotanacsanak tagja.

Ez a partnerkapcsolat olyan szer-
vezetek  egyiittmikodésén ala-
pul, amelyek érdeklédési kore,
szakértelme és  kompetenciaja
relevans egy adott szakteriileten,
ezaltal is biztositva a projekt
sikeres kivitelezését. Az integralt
fejlesztési stratégia kidolgozasa
alapot teremtett a munkaerdpiac
javitasat célzo jovobeni konkrét
intézkedésekhez.

ROHU 382

ERDF Contribution (EUR)
249,478.82
Lead beneficiary
Association of Business
Promotion in Romania
(Romania)
Project partners
Revita Foundation
(Hungary)
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Working together
for a better tomorrow

\m Finding specialized and

available workforce has always
been a challenge for the companies
operating in the eligible area of
the Interreg V-A Romania-Hungary
Programme. However, cross-border
mobility may have a significant
contribution to the creation of some
reliable and sustainable solutions
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in order to improve the employment
rate.

As they understand that the
starting  point for  economic
development in a region consists
of creating new opportunities, two
entities in the counties of Békeés
(Hungary) and Arad (Romania) have

13

signed a cooperation agreement,
with the purpose of attracting ERDF
funds for projects that support this
approach.

The Békés County Foundation for
Enterprise Development and the Arad
Chamber of Commerce, Industry and
Agriculture have joined their forces to

www.interreg-rohu.eu
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implement a project, whose purpose
is to improve cooperation among
entrepreneurs from the border
area, in order to identify a number
of solutions for the development
of businesses. Cooperation among
companies has led to a better
understanding of the labour market
needs in the cross-border area
and to the creation of jobs for the
inhabitants of both counties.

“The project creates sustainable
values as an answer to the
employment issues in the region.
These include the creation of a
joint database providing up-to-
date information in terms of supply
and demand from investors, that
is made available free of charge to
everyone, a comparative analysis of
the labour market and a comparative
analysis of modern infrastructure.
The professional events of the
project provide customized benefits
and values to the target groups.
Useful information is transmitted
through these programmes and
counselling is also available” reveals
Mr. Szasz Zsolt, Director of the Békés
County Foundation for Enterprise
Development.

Through the “CROSSGROWING”

project, the foundation’s office
taking up an area of around 200 sq. m.

www.interreg-rohu.eu
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was refurbished and equipped with
new pieces of furniture. Technical
devices, such as cooling, heating
and cleaning equipment, as well as
special tents for events such as job
fairs, were purchased as part of the
project. The partners claim that next
year there will be 35 professional
events organized in Romania and
Hungary, dedicated to entrepreneurs
and inhabitants in the two counties
who are actively seeking for a job.

“All the activities contribute to an
improvement of employment rate
and, for this reason, we can state
that this is more than a usual job
fair. The services that we provide
are spread across a number of
sectors, starting from the creation
of a database for investments, all
the way to organizing professional
events, and these actions are meant
to increase the economic capacity of
the cross-border area”, confirms Mr.
Radu Matiut, Project Manager for the
Arad Chamber of Commerce, Industry
and Agriculture.

He reckons that the cross-border
area needs a closer economic
cooperation and this is the very
reason why the database targeting
the entrepreneurs has been created.
The project, which is still under
implementation, has involved no less
than 5,200 persons.

The two partner organizations have
already cooperated before and
the history of their collaboration
is a fruitful one, due to the
professionalism, readiness and
seriousness proven in the work
delivered so far.

\m Forta de munca specializata
si disponibila a fost intotdeauna o

provocare pentru companiile care Tsi
desfasoaraactivitateainariaeligibila
a Programului Interreg V-A Romania-
Ungaria. Mobilitatea transfrontaliera
nsa, poate contribui semnificativ la
crearea unor solutii fiabile si durabile
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pentru a Tmbunatati rata ocuparii
fortei de munca.

intelegand ca premisa dezvoltarii
economice a unei regiuni consta in
crearea unor noi oportunitati, doua
entitati din judetele Békés (Ungaria)
si Arad (Roménia), au semnat un
acord de colaborare, cu scopul de
a atrage fonduri din FEDR pentru
proiecte care sprijind acest demers.

Fundatiajudeteana pentru Dezvoltarea
intreprinderilor Békés si Camera
de Comert, Industrie si Agricultura
Arad si-au unit fortele pentru a pune
n aplicare un proiect, care are ca
scop cresterea cooperarii dintre
antreprenorii din zona de granita, in
vederea identificarii unor solutii de
dezvoltare a afacerilor. Colaborarea
dintre companii a condus la o
intelegere mai buna a nevoilor de pe
piata muncii din zona transfrontaliera
sila crearea de locuri de munca pentru
locuitorii din ambele judete.

“Proiectul creeaza valori durabile, ca
raspuns la problemele de ocupare a
fortei de munca din regiune. Acestea
includ dezvoltarea unei baze de date
comune prin care sunt furnizate
informatii actualizate cu privire la
domeniile si datele de investitii, care
este disponibila tuturor gratuit, o
analiza comparativa a pietei munciisia
infrastructurii moderne. Evenimentele
profesionale ale proiectelor ofera
beneficii si  valori personalizate
pentru grupurile tinta. Informatiile
utile sunt transmise prin intermediul
programelor, iar consilierea este,
de asemenea, posibild”, dezvaluie
domnul Szasz Zsolt, directorul
Fundatiei Judetene pentru Dezvoltarea
intreprinderilor Békeés.

Prin  proiectul “CROSSGROWING”",
biroul fundatiei, care ocupa o
suprafata de circa 200 mp, a fost
renovat si dotat cu mobilier nou.
Echipamente tehnice, de racire,
incalzire si curatare, inclusiv corturi
speciale pentru evenimente de tip

bursa locurilor de munca, au fost
achizitionate in cadrul proiectului.
Anul viitor, spun partenerii, vor avea
loc 35 de evenimente profesionale
in Romania si Ungaria, dedicate
antreprenorilor si locuitorilor celor
doua judete care sunt in cdutarea
unor locuri de munca.

“Toate activitatile contribuie la
imbunatatireacresteriiocupariifortei
de munca si, din acest considerent,
putem spune ca este mai mult decato
bursa a locurilor de munca. Serviciile
pe care le oferim se intind pe mai
multe ramuri, incepand de la crearea
unei baze de date pentru investitii,
pana la organizarea de evenimente
profesionale, toate pentru a creste
capacitatea economica a zonei de
frontiera”, confirma domnul Radu
Matiut, manager de proiect in cadrul
Camerei de Comert, Industrie si
Agricultura Arad.

Domnia sa considera ca n regiunea
de frontiera este nevoie de o
cooperare economica mai stransa,
acesta fiind si  motivul pentru
care a fost creata baza de date
destinatd antreprenorilor. Tn cadrul
proiectului, care este in derulare, au
fost implicate nu mai putin de 5.200
de persoane.

Cele doua entitati partenere nu se
afla la prima colaborare, istoricul
cooperarii  fiind unul fructuos,
datorita profesionalismului, prompti-
tudinii si seriozitatii in munca de
panaacum.

\ID A megfeleld szakmai

végzettségl és rendelkezésre allo
munkaeré megtalalasa mindig is
kihivast jelentett az Interreg V-A
Romania-Magyarorszag Program
tamogathato  teriiletén  mikodo
vallalatok szamara. A hatarokon
atnyilé mobilitas azonban jelentds

mértékben hozzajarulhat a
foglalkoztatas novelését szolgalo
megbizhato és fenntarthato

megoldasok létrehozasahoz.

ROHU MAGAZINE

Szem el6tt tartva azt, hogy egy régio
gazdasagi fejlédésének eléfeltétele
az 0j lehetéségek megteremtése,
egy Békés (Magyarorszag) és egy
Arad (Romania) megyei szervezet
egylittm(kodési megallapodast irt
ala ERFA-forrasok lehivasa céljabol
az ) lehetéségek megteremtését
és megsokszorozasat tamogato
projektek megvaldsitasahoz.

A Békés Megyeéeért Vallalkozasfejlesztési
Alapitvany és az Arad Megyei
Kereskedelmi-, Mez6gazdasagi- és
Iparkamara egy olyan  projekt
megvaldsitasa érdekében fogott dssze
amelynek célja a hatarmenti térség
vallalkozoi  kozotti egyiittmiikodés
ergsitése, a szamukra elérhetd
vallalkozasfejlesztési megoldasok
beazonositasa érdekében. A
vallalatok kozotti  egyiittmiikodés
eredményeként az érintettek
konnyebben felmérték a hatarmenti
térség munkaerdpiaci igényeit, és
munkahelyeket teremtettek mindkeét
megye lakoi szamara.

“A projekt fenntarthato értékeket
teremt megoldasként a  régio
foglalkoztatasi problémaira. Ide
tartozik egy adatbazis létrehozasa
a befektetdi kereslet és kinalat cél-
csoportja szamara, amely mindenki
szamara ingyenesen elérhetd lesz,
valamint a munkaerGpiac és a mo-
dern infrastruktira 0Osszehasonlito
elemzése is. A projekt szakmai
rendezvényei személyre szabott
elényoket és értékeket kinalnak a
célcsoportok szamara. A programok
révén hasznos informaciokat
tovabbitanak, valamint a tanacsadas
is lehetséges” -  nyilatkozza
Szasz Zsolt, a Békés Megyéeért
Vallalkozasfejlesztési Alapitvany
igazgatoja.

A “CROSSGROWING” projekt révén
felOjitottak és  Gj  batorokkal
rendezték be az Alapitvany mintegy
200 négyzetméteres irodajat. A pro-
jektrészeként miszaki, hiit6-, flit6- és
tisztitoberendezéseket vasaroltak,
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illetve  specialis  satrakat az
Allasborze rendezvényeihez. Jovére
- a partnerek elmondasa alapjan
- Romaniaban és Magyarorszagon
osszesen 35 szakmai rendezvény
keriil megszervezésre, amelyeket
a két megye vallalkozdinak és
allaskeresé lakosainak szentelnek.

“Minden tevékenység hozzajarul
a foglalkoztatas noveléséhez,
ezért kijelenthetjlik, hogy ez tobb
mint egy allasborze. Az altalunk
kinalt szolgaltatasok a befektetési
adatbazis létrehozasatol a szakmai
rendezvények megszervezéséig tobb
agazatra is kiterjednek, mindezt a
hatarmenti térség gazdasagi kapa-
citasanak  novelése  érdekében
tessziik” - egésziti ki Radu Matiut,
az Arad Megyei Kereskedelmi-,
Mezbégazdasagi- és Iparkamara
projektmenedzsere, aki gy veli,
hogy szorosabb gazdasagi egyiitt-
mlkodésre lenne sziikség a hatar-
menti régioban, ezért is jott létre a
vallalkozoknak sz6l6 adatbazis.

A folyamatban [évd projektben nem
kevesebb, mint 5200 személy vett
részt.

A két partnercég nem elGszor
mikodik egyilitt, az egyiittmd-
kodéslik az eddigi kozos munka
professzionalizmusanak, hatékony-
saganak és komolysaganak koszon-
hetben sikeres.

ROHU 406

ERDF Contribution (EUR)
956,899.40
Lead beneficiary
Békés County Foundation
for Enterprise Development
(Hungary)

Project partner
Chamber of Commerce,
Industry and Agriculture

of Arad (Romania)
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\EI' The development of entrepre-

neurial and vocational skills is
paramount for young people in the
modern society. Two projects funded
from the Interreg V-A Romania-Hungary
Programme prove how important
cross-border cooperation is in terms of
employment.

How important is the contribution of
the Interreg V-A Romania-Hungary
Programme in terms of increasing
employment and labour mobility in
the region, given the projects financed
within such domain?

Marius Mos: Some genuine
shortcomings have been identified
in the area of interest of our
project, consisting of a low level of
entrepreneurial skills, which lead to a
low rate of employment. Project ROHU
421, “CBC-EMPLOYMENT”, includes
initiatives for employment and training
on both sides of the border, as well as
initiatives to develop entrepreneurial
and employment infrastructure. By
funding this project, the Interreg
V-A  Romania-Hungary Programme
contributes to the process of ensuring
conditions for quality entrepreneurial
facilities and infrastructures, to the
creation, at cross-border level, of basic
synergies for an integrated approach
of entrepreneurship and employment
services, to the appropriate
endowment of the infrastructures for
a variety of needs, stimulating the
exchange of experiences in various
areas, as well as to the sustainability
and complementarity of cross-border
labor markets.

www.interreg-rohu.eu

In the frame of project ROHU 380, two
specialized centers for the education and
counselling of adults and marginalized
job seekers are being built and equipped.
Please describe the results you have
achieved so far and explain how they
contribute to increasing the overall
quality of life in the border region.

Varhelyiné Sziics Panka: As part of
“Verba Docent” project, we have im-
plemented on-the-spot training courses
in order to enhance long-term employ-
ment of the workforce. An Educational
and Social Centre containing a public
housing unit was built in Gyulavari, the
same location where our training pro-
grammes have already been organized
throughout 2021. Among the participants
of the 11 different courses, that have
been delivered so far, 185 persons have
successfully graduated from the pro-
gramme. The courses provide theoreti-
cal knowledge mainly in the agricultural
sector, as this is relevant for the region.
We have also organized internship pro-
grammes for them with the local compa-
nies. Through these courses, we aimed
at filling in vacancies of the companies
operating in the region, and some of
the learners immediately received a job
at the very company where they had
their internship. Throughout some other
training courses, the participants have
received the opportunity to develop
their skills: the disadvantaged persons,
who had been hired in areas of work that
they did not match with, were able to
improve their ability to cover the job re-
quirements, through the development of
language skills (Romanian and English),
as well as IT and entrepreneurial skills,
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and they were also supported in finding
employment. The leader of our consorti-
um from Arad, the Excelsior Association,
by establishing a recreational sports
hall, was able to implement training pro-
grammes related to a healthy life-style
(such as physical therapy and recovery,
home-based care etc.)

Project ROHU-421 aims to develop
entrepreneurial infrastructure. Specifi-
cally, what are the results to be obtained
following the implementation of this
project?

Marius Mos: The aim of “CBC
EMPLOYMENT” project is to contribute
to the increase of the employment
level in Oradea (Bihor County, Romania)
and in Hajdibdszérmény (Hajda-Bihar
County, Hungary) via an improved access
to labour market for people. Following
the implementation of the project,
the Piata Cetate entrepreneurship
Centre with multiple functions shall be
established in Oradea: besides the 2
training rooms, it will also have a public
dining area for preparing and serving
food products, a marketplace area for
retailing vegetables and fruits as well as
non-food products, general retail stores
and others. Due to procuring a caravan
of 4 food-trucks, meant to promote
traditional food products from various
areas of Bihor County, a Mobile Center for
supporting local producers from Bihor
County is established. On the Hungarian
side of the border, by developing the
existing infrastructure in the meat-
processing industry — more specifically
by modernizing a butcher’s shop and a
slaughterhouse - a Center for Inclusive

INTERVIEW WITH MR. MARIUS MOS, EXECUTIVE DIRECTOR OF THE DEPARTMENT FOR MANAGING PROJECTS WITH
INTERNATIONAL FINANCING WITHIN ORADEA CITY HALL, AND MRS. VARHELYINE SZ(CS PANKA, PROJECT ASSISTANT
ON BEHALF OF KOROS-MAROS FOUNDATION FOR RURAL DEVELOPMENT AND ECO-AGRICULTURE IN HUNGARY

“Cross-border cooperation has a

Entrepreneurship has been established
in Hajdiboszérmény. The purpose of
these actions is to raise awareness
among the population towards the
traditional specific values in the project
implementation area, to preserve
and become aware of the cultural,
gastronomic and arts-and-crafts related
traditions and to promote the use of
local products and services.

ROHU 380 project supports the
organization of a series of adult
courses and job fairs. In which of the
topics addressed by these courses the
participants have been more interested
and what was the impact of the events
organized on the labour market in the
cross-border area?

Varhelyiné Sziics Panka: The places
available for agricultural tractor driver
and lift truck operator training courses
were occupied in a snapshot and,
once the certificates were issued, the
jobseekers, mainly men, were able to
find employment immediately. However,
the courses for operating tractors
were also attended by women, who
acquired their driving license for this
type of vehicle. Once the advanced
level courses for farmers and company
management skills are completed, the
members of the target group may start
establishing their own businesses with
more courage. A number of training
providers for adults and employment
agencies were contacted, so recruitment
for our courses, as well as for the three
job fairs that have been organized so far
has been successful. The job fairs were
also attended by the representatives
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of the local businesses in the region,
in the micro-region and from Romania.
By creating a multi-language platform
for the online job-searching, we wish
to expand these opportunities for
companies operating in the border area,
mainly for the Békés, Csongrad-Csanad,
Arad and Timis counties, as well as for
the potential job-seekers in the region.

How does your project support
employment-friendly growth in the
cross-border context?

Marius Mos: Cross-border cooperation
and its positive benefits are recognized
and promoted by all relevant strategies
on territorial cohesion at European
level, as well as at the level of Romania
and Hungary, allowing the communities
to turn the border into an opportunity
for  development. Starting from
this approach, our project aims to
promote the improvement of cross-
border entrepreneurial skills and
increase employment with the aid of
thematic training sessions and some
other local employment initiatives, by
creating proper infrastructures that
are to be developed in Oradea, Bihor
county and in Hajdibdszormény. The
experience of each of the partners in
the entrepreneurial sector and in the
employment field will create a genuine
transfer of know-how to be translated
in best practice examples. The actions
included in the project may create new
jobs, more people may get involved on
the labour market, which can lead in turn
to lowering the unemployment rate in
the areas that the project focuses upon.
Besides the improvements brought
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to the cross-border employment
rate, these actions will also bring an
important contribution to the horizontal
principle of sustainable development,
and inclusive growth and to increasing
accessibility for the disadvantaged
groups and territorial attractiveness
of these areas. All the above underline
the effectiveness of cross-border
cooperation due to the beneficial impact
on entrepreneurial and employment
policies.

How did you come to the idea of
developing a joint cross-border brand
to promote local products? What kind of
companies you wish to attract and which
would be the expected impact of this
approach, at local and regional level?

Varhelyiné Sziics Panka: Similar brands
are already available in Hungary, mainly
in order to promote local products.
However, we would like to design and use
a joint cross-border brand for products
in order to provide a common image
for the companies, farmers, craftsmen
who join our initiative for the fairs and
virtual marketplaces. Together with our
consortium partner, we are looking for
small and medium-sized enterprises
and producers operating in the region,
by using relations established during
our previous activities and by recruiting
them with the help of social networks.

\E Dezvoltarea competentelor pro-
fesionale si antreprenoriale este vitala
pentru tinerii din societatea moderna.
Doua proiecte finantate prin Programul
Interreg V-A Romania-Ungaria dovedesc
cat de importanta este cooperarea

www.interreg-rohu.eu
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transfrontaliera in domeniul ocuparii
fortei de munca.

Cat de importanta este contributia
Programului Interreg V-A Romania-
Ungaria la cresterea ocuparii si
mobilitatii fortei de munca in regiune,
avand in vedere finantarea de proiecte
care vizeaza acest domeniu?

Marius Mos: in zona de interes a proiec-
tului nostru au fost constatate deficiente
reale, constand Tn nivelul scazut al
abilitatilor antreprenoriale, care duc la o
rata scazuta a ocuparii fortei de munca.
Proiectul ROHU 421 "CBC-EMPLOYMENT”
include atat initiative de ocupare a
fortei de munca si instruire pe ambele
parti ale frontierei, cat si initiative
constand in dezvoltarea infrastructurii
antreprenoriale si de ocupare a fortei de
munca. Prin finantarea acestui proiect,
Programul Interreg V-A Romania-
Ungaria  contribuie la asigurarea
conditiilor privind accesul la facilitati
si infrastructuri antreprenoriale pentru
ocuparea fortei de munca bazate pe
calitate, la crearea de sinergii de baza
pentru o gandire integrata a serviciilor
antreprenoriale si de ocupare a fortei de
munca la nivel transfrontalier, la dotarea
corespunzatoare a infrastructurilor
pentru o diversitate de nevoi, stimuland
schimbul de experiente in diferite
domenii, precum si la asigurarea
durabilitatii si a complementaritatii
pietelorfortei de munca transfrontaliere.

in cadrul proiectului ROHU 380, sunt
construite si dotate doua centre spe-
cializate pentru educarea si consilierea
adultilor si a persoanelor marginalizate
aflate in cautare de locuri de munca. Va
rugam sa descrieti rezultatele obtinute
péana acum si sa explicati modul in care
acestea contribuie la cresterea calitatii
vietii in regiunea de frontiera.

Varhelyiné Sziics Panka: Ca parte a
proiectului “Verba Docent”, am initiat si
am desfasurat cursuri la fata locului pen-
tru a creste gradul de ocupare a fortei de
munca pe termen lung. Un Centru So-
cial Educational si o cladire de locuinte
sociale au fost amenajate in Gyulavari,

www.interreg-rohu.eu
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locul unde s-au desfasurat deja cursu-
rile noastre de formare in 2021. Dintre
participantii la cele 11 cursuri diferite,
sustinute pana in prezent, 185 de per-
soane au incheiat formarea cu succes.
Cursurile ofera Tn principal cunostinte
teoretice in sectorul agricol, acesta fiind
un domeniu important in regiune si, de
asemenea, punem la dispozitie posibi-
litatea de organizare a practicii profe-
sionale la companiile locale. Prin aceste
cursuri, am dorit sa vizam posturile va-
cante ale companiilor care opereaza
in zona, iar unii dintre participanti au
obtinut imediat un loc de munca chiar
la compania unde au facut practica. Tn
cadrul altor cursuri, participantii au avut
posibilitatea de a-si dezvolta abilitatile,
iar persoanele defavorizate, angajate in
domenii inadecvate, prin dezvoltarea
cunostintelor lingvistice (limba romana
si englezd), precum si a cunostintelor n
domeniul IT si al antreprenoriatului, si-au
putut imbunatati capacitatea de a aco-
peri cerintele postului, respectiv, au fost
sprijinite in gasirea unui loc de munca.
Liderul consortiului nostru din Arad, Aso-
ciatia Excelsior, prin infiintarea unei sali
de sporturi recreative, a implementat
cursuri de formare legate de un stil de
viata sandtos (precum recuperare spor-
tiva, ingrijirea la domiciliu etc.)

Proiectul ROHU 421 urmareste dezvol-
tarea infrastructurii antreprenoriale.
Concret, ce rezultate sunt vizate, urmare
a implementarii proiectului?

Marius Mos: Obiectivul proiectului
CBC-EMPLOYMENT consta 1in sprijini-
rea cresterii ocuparii fortei de munca in
zonele oraselor Oradea, din judetul Bihor
(Romania), respectiv Hajdiboszormény,
din judetul Hajdd-Bihar (Ungaria), prin
imbunatatirea accesibilitatii persoanelor
la piata muncii. Tn urma implementarii
proiectului se infiinteaza Centrul Antre-
prenorial Piata Cetate din Oradea, care
va avea multiple functiuni: pe langa 2
sali de cursuri, va dispune si de o zona de
alimentatie publica pentru preparare si
servire, hala de legume fructe, hala pen-
tru produse nealimentare, spatii comer-
ciale, si altele si se realizeaza Centrul
Mobil pentru Sprijinirea Producatorilor
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Locali din Judetul Bihor, materializat
prin achizitionarea a 4 rulote food-
trucks, menite sa promoveze produse
alimentare traditionale din diferite zone
ale judetului Bihor. Pe partea ungara,
ia nastere Centrul pentru Antrepreno-
riat Incluziv din Hajdibdszormény, prin
dezvoltarea infrastructurii existente a
industriei procesarii carnii, mai exact
prin modernizarea unei macelarii si al
unui abator. Scopul actiunilor este de a
sensibiliza populatia cu privire la valo-
rile traditionale specifice din aria proiec-
tului, de a conserva si de a constientiza
traditiile culturale, gastronomice si
mestesugaresti, de a stimula promo-
varea utilizarii produselor si serviciilor
locale.

Prin proiectul ROHU 380 sunt organizate
o serie de cursuri pentru adulti, precum
si targuri de locuri de munca. Care
dintre tematicile adresate de cursuri
s-au bucurat de cel mai mare interes
si care a fost impactul evenimentelor
organizate asupra pietei muncii din zona
transfrontaliera?

Varhelyiné Sziics Panka: Locurile pentru
cursurile de conducator tractor agricol
si de operator motostivuitor au fost
ocupate imediat, iar cu certificatele
obtinute, persoanele, in principal
barbati, care erau in cautarea unui loc
de munca, s-au putut angaja de indata.
Insd, de exemplu, la cursul de tractorist
au participat si femei, care au obtinut
un permis de conducere pentru tractor.
Finalizand cursurile de formare avansata
pentru fermieri si notiuni de gestiunea
intreprinderii, membrii grupului tinta
pot ncepe cu mai mult curaj infiintarea
propriei afaceri. Au fost contactate
mai multe institutii de formare pentru
adulti si centre de ocupare a fortei de
munca, astfel Tncat recrutarea, atat
pentru cursurile noastre, cat si pentru
cele trei targuri de locuri de munca
organizate pana acum, a avut succes. La
targurile de locuri de munca au venit si
reprezentantii afacerilor din regiune,
din microregiune si din Romania. Prin
crearea unei platforme multilingve de
cautare de locuri de munca online, dorim
sa extindem oportunitatile atat pentru

companii care opereaza in regiunea de
frontiera, in principal in judetele Békeés,
Csongrad-Csanad, Arad si Timis, cat si
pentru potentialii solicitanti de locuri de
munca din zona respectiva.

Cum sustine proiectul dumneavoastra
cresterea eficienta a ocuparii fortei de
munca in context transfrontalier?

Marius Mos: Cooperarea transfrontaliera
si beneficiile sale pozitive sunt re-
cunoscute si promovate de toate strate-
giile relevante privind coeziunea teri-
toriald, atat la nivel european, cat si la
nivelul Romaniei si Ungariei, permitand
comunitatilor sa transforme frontiera
intr-o posibilitate pentru dezvoltare.
Pornind de la aceasta abordare, proiec-
tul nostru isi propune sa promoveze im-
bunatatirea abilitatilor antreprenoriale
transfrontaliere si a ratei de ocupare a
fortei de munca cu ajutorul instruirilor
tematice si al altor initiative locale de
angajare, creand infrastructuri adec-
vate, care vor fi dezvoltate Tn Oradea,
judetul Bihor, si Hajdibdszérmény.

Experienta fiecarui partener in domeniul
antreprenorial si al ocuparii fortei
de munca va crea un transfer real de
know-how, care se va concretiza In
exemple de bune practici. Prin actiunile
prevazute de proiect, pot fi create noi
locuri de munca, mai multi oameni pot
fi implicati pe piata muncii, ceea ce
poate duce la scaderea ratei somajului
in zonele Tn care se concentreaza
proiectul. Pe langa imbunatatirea ratei
de ocupare transfrontaliere, actiunile
vor aduce o contributie importanta
la principiul orizontal al dezvoltarii
durabile, sprijinind dezvoltarea incluziva
si cresterea accesibilitatii grupurilor
defavorizate si crescand atractivitatea
teritoriala a acestor zone. Toate cele
enumerate mai sus subliniaza eficienta
cooperarii  transfrontaliere datorita
impactului  benefic asupra politicii
antreprenoriale si de ocupare a fortei de
munca.

Cum s-a nascut ideea dezvoltarii unei
marci transfrontaliere comune pentru
promovarea produselor locale? Ce fel
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de intreprinderi doriti sa atrageti si care
este impactul agteptat al acestui demers
la nivel local si regional?

Varhelyiné Sziics Panka: Marci similare
functioneaza deja in Ungaria, in princi-
pal pentru a promova produsele locale.
Noi insa am dori sa cream si sa utilizam
o marca transfrontaliera comuna de pro-
duse si, prin aceasta, desigur, sa oferim
la targurile si pietele virtuale o imagine
comuna pentru companiile, fermierii,
mestesugarii care ni se alatura. impre-
una cu partenerul nostru de consortiu,
cautam Tintreprinderi mici si mijlocii si
producatori care opereaza in regiune, fo-
losind relatiile stabilite Tn timpul activi-
tatilor noastre anterioare si recrutand
prin intermediul retelelor sociale.

\ID A szakmai és  vallalkozoi
készségek fejlesztése létfontossagi a
modern tarsadalom fiatal generacioja
szamara. Két, az Interreg V-A
Romania-Magyarorszag Program altal
finanszirozott projekt is bizonyitja, hogy
a hatarokon ativelé egyiittmikodés
milyen fontos szerepet tolt be a
foglalkoztatas teriiletén.

Mennyire fontos az Interreg V-A
Romania-Magyarorszag Program al-
tal nyijtott tamogatas a régio fog-
lalkoztatasanak és a  munkaero
mobilitasanak novelése szempontjabol,
figyelembe véve az e teriileten finan-
szirozott egyéb projekteket is?

Marius Mos: A projekttel érintett
teriileten valéos  hianyossagokkal,
pontosabban a vallalkozoi készségek
alacsony fejlettségi szintjével talal-
kozunk, amely alacsony foglalkoztatasi
aranyt eredményez. A ‘CBC-
EMPLOYMENT'  elnevezésli ROHU421
projekt magaba foglalja a hatar mindkét
oldalan elérhetd, az elhelyezkedési
lehet6ségek és a foglalkoztathatosag
javitasat célzo foglalkoztatasi és képzeési,
valamint a vallalkozoi és foglalkoztatasi
infrastruktira fejlesztésére iranyulo
kezdeményezéseket egyarant. E projekt
finanszirozasa révén az Interreg V-A
Romania-Magyarorszag Program hoz-
zajarul a minGségi foglalkoztatashoz
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sziikséges vallalkozoi lehetdségekhez
és infrastruktirakhoz valo hozzaférési
feltételek biztositasahoz, a hatarokon
ativelé vallalkozoi és foglalkoztatasi
szolgaltatasok egységes struktirajahoz
sziikséges alapvet6 szinergiak megte-
remtéséhez, az infrastruktira megfeleld
eszkozokkel — torténd ellatasahoz,
mely igy képessé valik a kiilonb6z6
igények kielégitésére ezaltal eldsegiti

a  kiilonb6zé  teriileteken  szerzett
tapasztalatok cseréjét, valamint
hozzajarul a  hatarokon  atnyalo

munkaerdpiacok fenntarthatésaganak
és egymast kiegészitd6 jellegének
biztositasahoz.

A ROHU 380 projekt keretében két
specialis képzési és tanacsado
kézpontot létesitettek munkahelyet
kereso felnottek és hatranyos helyzetii
személyek szamara. Kérjiik, mutassa
be az eddig elért eredményeket, és azt,
hogy ezek mennyiben jarulnak hozza a
hatarmenti régioban élo allampolgarok
életmindségének javitasahoz.

Varhelyiné Sziics Panka: A projekt
részeként helyben torténd, hossziatavi
elhelyezkedést elésegité képzések
lebonyolitasat vallaltuk, illetve
hajtottuk végre.  Gyulavariban egy
oktatasi kdzpont és szocialis garzonhaz
kerilt kialakitasra, ahol 2021-ben
mar a képzéseink is zajlanak. Az
eddig megtartott 11 kiilonféele kurzus
résztvevgi koziil 185-en tették le
sikeresen a zarovizsgat. A képzések
soran a résztvevék foképp a térségben
fontos szerepet betélté mezégazdasag
teriiletén sajatithatnak el elméleti
ismereteket, illetve szakmai gyakorlati
lehet6séget is biztositottunk nekik
helybeli cégeknél. Képzéseinkkel a

térséghen  m(kodé  vallalkozasok
betoltetlen  munkakoreit  kivantuk
megcélozni, egyes résztvevok

azonnal allaslehetéséget is kaptak a
szakmai gyakorlatot biztosito cégnél.

A raszoruld, hatranyos helyzetd,
nem megfeleld munkakorben
foglalkoztatott résztvevék tovabbi

kurzusainkon egyéb képességeiket is
fejleszthették: roman és angol nyelvi
készségeik, informatikai és vallalkozasi
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ismereteik fejlesztésével javithattak
a jelenlegi munkakoriikbe térténé
illeszkedésiikon vagy kaptak segitséget
a késébbi foglalkoztatasukhoz.
Konzorciumvezet6 aradi partneriink,
az Excelsior Egyesiilet egy rekreacios
tornacsarnok kialakitasa utan
elsGsorban az egészséges életmodhoz
(pl. sporton alapuld rehabilitacio,
otthoni beteggondozas, sth.)
kapcsolodo képzéseket tartott.

A ROHU 421 projekt célja a vallalkozoi
infrastruktira fejlesztése. Konkrétan
milyen eredményeket céloznak meg a
projekt végrehajtasat kévetéen?

Marius Mos: A ‘CBC-EMPLOYMENT' projekt
fé célja, hogy. az emberek munkaerd-
piaci hozzaférésének javitasaval hozza-
jaruljon a foglalkoztatas noveléséhez
Nagyvaradon, Bihar megyében
(Romania) és Hajdiboszérményben,
Hajdu-Bihar megyében (Magyarorszag).
A projekt megvalositasat kdvetden
létrejon a  Nagyvaradi  Varpiac
Vallalkozasfejlesztdi Kézpont,
amely tobb funkciot lesz majd
hivatott betdlteni: a két, képzések
megtartasara szant terem mellett
nyilvanos étkez6 is lesz, egy-egy
gylimolcs- és zdldség, valamint non-
food termékek értékesitésére szant
csarnok, kereskedelmi és egyéb terek
is lesznek. 4 bifékocsi beszerzése
altal létrejon a Bihar megyei helyi
termel6k  tamogatasara  szolgalo
Mobil Kozpont is, amelynek célja a
Bihar megye kiilonb6z6 részeirdl
szarmazo hagyomanyos élelmisze-
rek népszerlsitése. Magyar rész-
rél a hajdiboszorményi Inkluziv
Vallalkozasfejleszt6i  Kbzpontot a
hasfeldolgozo ipar meglévé infra-
struktdrajanak tovabbfejlesztésével,
pontosabban egy vagohid és egy
hisbolt modernizalasa révén hoztak
létre. Az intézkedések célja, felhivni
a lakossag figyelmét a projektteriilet
sajatos hagyomanyos értékeire, meg-
Grizni és felhivni a figyelmet a kul-
turalis, gasztrondmiai és a kézmives
hagyomanyokra, 0sztondzni az en-
dogén termékek és szolgaltatasok
hasznalatanak népszerisitését.

www.interreg-rohu.eu
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A ROHU 380 projekt soran felnétteknek
szo0lo tanfolyamok, illetve allasborzék
sorozata valosul meg. E képzésekkel
megcélzott témak koziil a résztvevok
melyek irant érdeklédtek leginkabb,
illetve a tevékenységek megvaloésitasa,
események megszervezése varhatéan
milyen hatassal lesznek a hatarmenti
munkaerdépiacra?

Varhelyiné Sziics Panka: A
Mezdgazdasagi vontato és
Targoncavezeté kurzusaink azonnal
beteltek, bizonyitvanyukkal azon-
nal munkaba is tudtak allni a
munkakeresék, féképp férfiak, de
példaul a traktorvezeté képzésen
holgyek is szereztek jogositvanyt. Az
Aranykalaszos gazda és Vallalkozasi
ismeretek képzéssel pedig batrabban
vaghatnak bele egy sajat vallalkozas
alapitasaba a célcsoportok tagjai.
Tobb  felnOttképzési  intézménnyel
és a munkaiigyi  kozpontokkal
is felvettiik a kapcsolatot, igy a
toborzas képzéseinkre és az eddigi
3 allasborze egyarant sikeres volt.
Az allasborzékre a régiobol, a
kistérséghdl és Romaniabol is érkeztek
helyi vallalkozasok képviseléi. Egy
online, tébbnyelvl allaskeresd feliilet
kialakitasaval szeretnénk kibdviteni
a hatarmenti régioban, elsdsorban
Békés, Csongrad-Csanad, Arad és
Temes megyékben mikod6 cégek és
a lehetséges munkakeres6k szamara
rendelkezésre allo lehetGségeket.

Hogyan tamogatja ez a projekt a
foglalkoztatas hatékony novekedését
hatarmenti viszonylatban?

Marius Mos: A hatarokon atnydlo
egylittmiikodést és annak pozitiv
elényeit elismeri és elémozditja a
teriileti kohéziot célzo valamennyi
europai, illetve roman és magyar
orszagos szintli stratégia, amely
lehet6vé teszi a kozosségek szamara,
hogy a hatart fejlédési lehetéségként
hasznaljak fel. E megkozelitéshol
kiindulva a projektiink fé célja az, hogy
tematikus képzéseken és mas helyi
foglalkoztatasi  kezdeményezéseken
keresztiil elésegitse a hatarokon
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ativelé vallalkozéi  készségek és
a foglalkoztatas fejlesztését,
megfeleld infrastruktirakat teremtve
Nagyvaradon, Bihar megyében és
Hajdiboszorményben. A partnerek
tapasztalatai a vallalkozoi szellem és a
foglalkoztatas terén szerzett technikai
tudas valodi atadasat biztositjak,
amely bevalt gyakorlat formajaban fog
megvalosulni. A projekt altal biztositott
intézkedések révén 0j munkahelyek
jonnek létre, tobb ember vonhato be a
munkaerdpiacra,amiamunkanélkiiliség
csokkenéséhez vezethet azokon a
teriileteken, amelyekre a projekt
fokuszal. A hatarmenti foglalkoztatasi
rata javitasan tal az intézkedések
jelentés  mértékben  hozzajarulnak
a fenntarthato fejlédés horizontalis
elvéhez is, hozzajarulnak az inkluziv
fejlédéshez, novelve a hatranyos
helyzet(i csoportok hozzaférhetségét
és e régiok vonzerejéet. A fentiek
mind hangsilyozzak a hatarmenti

egylittm(kodés hatékonysagat
a vallalkozoi  szellemre és a
foglalkoztataspolitikara gyakorolt

kedvezd hatasanak készénhetben.

Hogyan sziiletett meg a helyi
termékek népszeriisitését eldsegito
kozos  hatarmenti  termékmarka
kifejlesztésének  otlete?  Milyen
modszerrel/lépésekben valosul meg
a kidolgozas, milyen vallalkozasokat
kivannak bevonni és melyek a varhato
helyi/regionalis hatasok?

Varhelyiné Sziics Panka:
Magyarorszagon mar mikodnek ha-
sonld brand-ek, féképp helyi ter-
mékek népszerlsitésére, mi viszont
szeretnénk egy hatarokat is atlépo,
kozos termékjelzést kialakitani és
hasznalni, természetesen ezzel egyiitt
kozos arculatot is biztositani a csat-
lakozo cégeknek, kézmiveseknek, kis-
iparosoknak a vasarokon és virtualis
piactereken. Konzorciumi partnerilink-
kel kozosen, a korabbi tevékenysége-
ink soran kialakitott kapcsolatainkat
felhasznalva, illetve a ko6zGsségi halon
keresztiil torténé toborzassal keres-
sik meg a régioban m(ikodé kis- és
kozépvallalkozasokat, termelGket.

Programming process
info

related

\EI' Steps forward have been
made since the selection of the

policy objectives (PO) and related
specific objectives (SO) for the future
Interreg Programme within the 2nd
Programming Committee (PC) meeting
in June.

CONDUCTING A SURVEY

To accelerate the process of preparing
the programming document, a widely-
spread survey among the former,
present and future beneficiaries
in the area has been launched on
August, 9th. The questionnaire,
addressed to a large number of
respondents covering all types of
relevant stakeholders, aims to better
understand the potential applicants’
interest in the future opportunities for
cooperation, including the maturity of
the project ideas, the envisaged type
of actions, their planned outputs and
results and their potential capacity to
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change the current state of play and
to bring cross-border added value.
The results will help us shape a new
Programme with increased potential
impact on both territories and people,
whilst also exploring stakeholders’
project ideas and opinion on the
lessons learnt during the accession
and implementation of funds. The
questionnaire, open until September
20th, 2021, could be accessed on a
dedicated webpage, also on the ROHU
Programme’s website and Facebook
page, and it was promoted via
Newsflash as well.

APPROVAL OF THE INTERREG VI-A
PROGRAMME DRAFT 1

The Draft Programme 1-integrated
version- has been approved. The draft
integrates sections already approved
by the PC members, either directly or
aspartofotherprogrammingdocuments
(e.g.: Territorial Analysis, Territorial
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Impact  Assessment, Programme’s
Strategy and Intervention Logics), and
parts provided by the EU Regulations.

SEA PROCEDURE LAUNCHED

The Strategic Environmental Assess-
ment (SEA) procedure was launched
on August 26th, simultaneously in both
Member States, following a joint kick-off
meeting between the ROHU Managing
and National Authorities and Romanian
and Hungarian SEA experts, part of the
programming TA team. The relevant
ministries in the 2 partner countries
were notified on the Programme content.
A Scoping Report, accompanying the
notification, was prepared by the SEA
experts, in this context. Following the
procedure, relevant recommendations
resulting from the Environmental
Report and public consultations are
to be integrated in a future version of
the Interreg VI-A Programme between
Romania and Hungary, 2021-2027.
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3RD PROGRAMMING COMMITTEE
MEETING - SEPTEMBER 15TH, 2021

The Strategic projects’ concept and
methodology, agreed at technical
level, were submitted for PC approval
in the context of the 3rd online
meeting organized in September
15th, preceded by a prep meeting
on September 9th. The event was
supported by the programming TA
team and aimed at facilitating the
understanding of the document’s
content. The purpose of Strategic
projects’ concept and methodology
is to define the procedural steps
and the working methodology for
the identification, prioritisation and
approval of strategic projects to
be listed under the future Interreg
Programme between Romania and
Hungary, 2021-2027. It also provides
for the further development of related
technical documentations required
for strategic projects’ contracting,
after their selection by the future
Monitoring Committee (MC). As no
agreement was reached on the
content of the document during the
PC meeting on September 15th, the
PC members decided to meet again,
in order to make a decision on the
Strategic projects’ concept and me-
thodology, revised according to the
recommendations made in the context
of the 3rd PC meeting.

WHAT’S NEXT?

The Programme Performance frame-
work, as well as the related financial
allocations are to be settled and
approved by the Programming Com-
mittee. Following public consultations
and the revision of the Draft 1, the
final version of the 2021-2027 Interreg
Programme between Romania and
Hungary is going to be finalized in
January 2022 and further approved by
the PC members and Member States,
so that, by April 2nd, the Programme is
submitted to the COM.

\KD Lucrurile au avansat de la

momentul selectarii obiectivelor de

www.interreg-rohu.eu
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politica (OP) si a obiectivelor specifice
aferente (0S) pentru viitorul Program
Interreg, Tn cadrul celei de-a doua
reuniuni a Comitetului de Programare
(CP) care a avut loc in luna iunie.

REALIZAREA UNUI SONDA)

in  vederea accelerdrii procesului
de pregatire a documentului de
programare, a fost lansat un sondaj
pe scara larga la data de 9 august
a.c.,, in randurile fostilor, actualilor
si viitorilor beneficiari. Chestionarul,
care se adreseaza unui numar
mare de respondenti reprezentand
toate tipurile de factori interesati
relevanti, are scopul de a asigura
0 mai buna intelegere a interesului
pe care il manifesta potentialii
solicitanti cu privire la viitoare
oportunitati de cooperare, inclusiv
maturitatea ideilor de proiect,
tipul de actiuni avute in vedere,
obiectivele si rezultatele concrete
planificate si potentialul acestora
de a aduce o schimbare in situatia
actuala si o valoare transfrontaliera
adaugata. Rezultatele ne vor ajuta la
conturarea unui nou Program cu un
impact potential crescut, atat asupra
teritoriilor, cat si al oamenilor, precum
si la explorarea ideilor de proiecte si a
lectiilor invatate de factorii interesati
pe parcursul accesarii si implementarii
fondurilor. Chestionarul, disponibil
pentru completare pana la data de
20 septembrie 2021, a putut fi accesat
pe o pagina web dedicata, precum
si pe pagina web si pagina Facebook
a Programului ROHU si a fost, de
asemenea, promovat prin intermediul
Newsflash.

APROBAREA VERSIUNII PRELIMINARE 1
A PROGRAMULUI INTERREG VI-A

Versiunea integrata 1 a Programului
Interreg  VI-A a fost aprobata.
Documentul integreaza sectiunile
deja aprobate de catre membrii CP,
fie Tn mod direct, fie ca parte a altor
documente de programare (ex. analiza
teritoriala, evaluarea teritoriala de
impact, strategia programului si

22

logica interventiei), precum si partile
prevazute in Regulamentele UE.

LANSAREA PROCEDURII SEA

Procedura evaluarii strategice de me-
diu (SEA) a fost lansata la 26 august in
ambele state membre, in paralel, ca
urmare a unei intalniri initiale comune
dintre Autoritatea de management,
respectiv nationala, a ROHU si expertii
romani si maghiari in domeniul SEA,
parte a echipei de AT in domeniul pro-
gramarii. Ministerele relevante din cele
doua tari partenere au fost informate
cu privire la continutul Programului. Tn
acest context, expertii SEA au redactat
un Raport de definire a domeniului de
evaluare, atasat informarii. Ca urmare
a procedurii, recomandarile relevante,
care vor rezulta din Raportul de mediu
si din consultarile publice, urmeaza
sa fie integrate in viitoarea versiune a
Programului Interreg dintre Romania si
Ungaria, pentru perioada 2021-2027.

CEA DE-A TREIA REUNIUNE A
COMITETULUI DE PROGRAMARE - 15
SEPTEMBRIE 2021

Conceptul si metodologia proiectelor
strategice, agreate la nivel tehnic,
au fost supuse aprobarii CP in
contextul celei de-a treia reuniuni,
organizate n format online, la
data de 15 septembrie, intrevedere
care a beneficiat si de o intalnire
pregatitoare, pe data de 9 septembrie,
realizata cu sprijinul echipei de AT
in domeniul programarii si vizand
facilitarea intelegerii continutului
documentului. Scopul Conceptului si
metodologiei proiectelor strategice
este acela de a defini etapele proce-
durale si metoda de lucru pentru
identificarea, prioritizarea si apro-
barea proiectelor strategice care
urmeaza a fi listate Tn cadrul viitorului
Program Interreg dintre Romania si
Ungaria, pentru perioada 2021-2027.
De asemenea, documentul prevede
pasii pentru dezvoltarea in continuare
a documentatiilor tehnice aferente
necesare contractarii  proiectelor
strategice,dupaselectareaacestorade

catre viitorul Comitet de Monitorizare
(CM). Deoarece in cadrul reuniunii din
15 septembrie nu s-a ajuns la un acord
pe continutul documentului, membrii
CP au decis sa se Intalneasca din nou,
pentrualuaodecizie privind Conceptul
si Metodologia proiectelor strategice,
revizuita conform recomandarilor
formulate in contextul celui de-al
treilea CP.

CE URMEAZA?

Cadrul de performanta al Programului,
precum si alocarile financiare ale
acestuia urmeaza a fi stabilite si
aprobate de catre Comitetul de
Programare. Ca urmare a consultarilor
publice si a revizuirii primei versiuni
preliminare, versiunea finala a
Programului Interreg dintre Romania
si Ungaria, pentru perioada 2021-
2027 urmeaza sa fie finalizata in luna
ianuarie a anului 2022, aprobata
ulterior de membrii CP si de catre
statele membre astfel incat, pana
la data de 2 aprilie, Programul sa fie
depus la Comisia Europeana.

h Sok minden tortént a jovébeli
Interreg program szakpolitikai
célkitlizéseinek (PO-k) és a kapcsolodo
egyedi célkitlizéseinek (SO-k) janiusi,
a Programoz6 Bizottsag (PB) masodik
ilésén tortént kivalasztasa ota.

KOZVELEMENYKUTATAS

A programozasi dokumentum el6-
készitési  folyamatanak felgyorsi-
tasa érdekében, augusztus 9-én
nagyszabasl felmérést végeztek a
régio korabbi, jelenlegi és jovébeli
kedvezményezetteinek bevonasaval.
A kérdéiv, amely az érintettek korének
egészét megszolitjavalaszadoként, azt
hivatott elérni, hogy jobban megértsiik
a potencialis palyazok érdeklodését a
jovobeni egyiittmikodési lehetdségek
irant, beleértve a projektotletek
érettségét, a tervezett tevékenységek
tipusat, a tervezett célkitiizéseket
és konkrét eredményeket, valamint
ezek lehetséges hatasat a jelenlegi
helyzetre, valtozast és hatarmenti
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hozzaadott értéket teremtve. Az
eredmények segitenek majd egy
olyan @j Program kialakitasaban,

amely potencialisan fokozott hatast
gyakorolhat mind a régiokra, mind az
emberekre, mikézben a valaszokon
keresztiil megismerhetjik az érintett
felek projektotleteit és a pénzalapok
lehivasa és elkoltése soran levont
tanulsagait. A 2021. szeptember 20-
ig kitoltheté kérddiv egy erre a célra
létrehozott honlapon, valamint a
ROHU Program weboldalan és a
Facebook oldalan is elérheté volt,
és a Newsflash-en keresztiil is nép-
szerusitették.

AZ INTERREG VI-A PROGRAM 1.
ELOZETES VERZIOJANAK JOVAHAGYASA

Az Interreg VI-A Program 1. eldzetes

verzioja nemrég jovahagyasra
kerlilt. Az elézetes verzio olyan
szegmenseket Osszesit, amelyeket

a PB tagjai kozvetleniil vagy mas
programozasi dokumentumok része-
ként mar jovahagytak (példaul teriileti
elemzés, teriileti hatasvizsgalat,
programstratégia és beavatkozasi
logika), kiegészitve az unids rende-
letekben eldirt részekkel.

A SEA ELJARAS ELINDITASA

A stratégiai kornyezeti értékelési (SEA)
eljarast augusztus 26-an inditottak el
parhuzamosan mindkét tagallamban,
az lranyito Hatosag és a Nemzeti
Hatosag, illetve a TA programozo
csapat részét képez6 roman és magyar
SEA szakértGk elézetes talalkozojat
kovetéen. A  két partnerorszag
illetékes minisztériumait tajékoztattak
a Program tartalmaréol. Ebben
az Osszefliggésben a SEA tagok
Osszeallitottak egy értékelési
terliletet meghatarozdo  jelentést.
Az eljaras eredményeként a kor-
nyezetvédelmi jelentésbdél és a
nyilvanos konzultaciokbol szarmazo
relevans javaslatokat be kell majd
épiteni a 2021-2027 kozotti idészakra
vonatkozo, Romania és Magyarorszag
kozotti Interreg VI-A Program jovébeli
valtozataba.
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APROGRAMOZO BIZOTTSAG HARMADIK
ULESE - 2021. SZEPTEMBER 15.

A stratégiai projektek technikai
szinten jovahagyott tervezete és
modszertana benydjtasra  keriilt a
PB-hez jovahagyasra, a szeptember
15-én megszervezett harmadik on-
line talalkozo keretében, amelyet egy
el6készitd egyeztetés el6zott meg
szeptember 9-én. A rendezvényt a TA
csapat tamogatta, és a dokumentum
tartalmanak kénnyebb megértését volt
hivatott elérni. A stratégiai projektek
tervezetének és modszertananak célja,
hogy meghatarozza a stratégiai projek-
tek azonositasahoz, rangsorolasahoz
és jovahagyasahoz sziikséges eljarasi
szakaszokat és a munkamodszert, ame-
lyek a Romania és Magyarorszag kozti
jovobeli, 2021-2027 kozotti id6szakra
vonatkoz6 Interreg Programban keriil-
nek majd tamogatasra. Tovabba, a do-
kumentum meghatarozza a stratégiai
projektek megkotéséhez sziikséges
kapcsolodd miszaki dokumentacio
tovabbfejlesztésének lépéseit is, mi-
utan azokat a jovébeli Monitoring
Bizottsag (MB) kivalasztotta. Tekintettel
arra, hogy a dokumentum tartalmarol
nem sziiletett egyetértés a szeptember
15-i PB talalkozon, a bizottsag tagjai egy
Gjabb megbeszélés 6sszehivasaban al-
lapodtak meg, hogy immar a 3. PB lilés
soran tett megjegyzések és ajanlasok
alapjan atdolgozott Stratégiai projek-
tek tervezetér6l és modszertanarol
sziilethessen dontés.

HOGYAN TOVABB?

A Program teljesitmény-keretrend-
szerét, valamint a kapcsolodd pénz-
tigyi elosztasokat a Programozo
Bizottsagnak  kell = megallapitania
és jovahagynia. A nyilvanos kon-
zultaciokat és az elsé elézetes valtozat
fellilvizsgalatat kovetéen a 2021-2027
kozotti idészakra vonatkozd, Romania
és Magyarorszag kozotti Interreg
Program utolso valtozatat 2022
januarjaban véglegesitik, majd a PB
és a tagallamok jovahagyasa utan a
Program aprilis 2-ig benydjtasra kerdil
az Eurdpai Bizottsaghoz.
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Tel:+40259 473174

Fax: +40259 473175
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Szabolcs-
Szatmar-
Bereg

Satu Mare

Hajda-Bihar

Bihor

Békés
Csongrad-
Csanad Arad
Timis {!|l||||I||l

Publication issued under project ROHU442 TA-JS, g
Technical assistance — Joint Secretariat for Interreg V-A -

Romania-Hungary Programme AR,




